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SUBJECT: Average Cost of Military and Civilian Manpower in the

Department of Defense

A report on the average cost of military and civilian manpower employed by thl

Military Departments is enclosed for your information and use. The report wa

prepared by a study group comprised of representatives of each M iitary Depart.-

ment and the Office of the Secretary of Defense. A repre-entati\e of the

Office of Management and Budget monitored the study effort.

The report is an updated and revised version of similar r(ports repared in

1966, 1972, 1974, and 1977. Pre-1977 reports were entit],d "Eco:omic (ost ot

Military and Civilian Personnel in the Department of Defei-se." V, developing

the report, every effort was made to include the signific,,nt zos s associatec

with the basic maintenance of manpower and to exclude the organi ationl or

mission-type costs of manpower. Where practical, equivalei t meth()doiogies of

allocating costs were used in developing military and civlian cst exhibits

in the report. The report emphasizes the underlying assumptions used in

developing the costs in order to minimize possible inappropriate uses of the

data.

Draft copies of the report were submitted to you on Februjry 25, 1980, for

coordination or comment. Some of your suggestions have bt-en inc rporated.

The cooperation received from your representatives on the study 4roup is
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Part I /

introduction

A. I acktround

This report is a continuation of a series originally cal led "Economic Cost"
reports. The current title, "Average Cost of Military and Civilian M.inpower in
the Department of Defense", was first used for the Decemnier 1977 repoit. This
title is considered more descriptive .f the type and substance of costs includ-
ed in the study. Earlier reports in the series are: (a) Cost Panel Report on
Economic Cost Impact of Civilianization Actions, dated September 1, 1966; and
(b) Economic Cost of Military and Civilian Personnel in the Depajrtment of
Defense (DoD), dated March 1972 and March 1974. These reports locused on the
relative cost of military and civilian manpower in the Department of Defense,
One of the primary intended uses of the pre-1977 reports was to express the
approximate cost of trade-offs resulting from civilianization actions.

A broad interest has been continously expressed in the comparat've information
provided about the cost of military and civilian manpower in tht Department of
Defense. Various Defense components, agencies, Federal contracl research
centers, Congressional. staff, as well as other Executive and Lerislative Branch
departments and agencies have obtained and used the report for 'arious purposes
including analyses of estimated military and civilian manpower ,osts.

B. Purpose

A basic reason for the .report is to have available, for interna and .xternal
department purposes, a fair and accurate representation of accri.ed manpower
costs for a fiscal period based on current experience or budget projections./
Accordingly, at approximately two-year intervals, the report coi tent is updated-,
at the request of the Assistant Secretary of Defense (Manpower, Reserve Affairs
and Logistics). By periodically assembling a joint Service stuly, a reappraisal
of the overall military and civilian cost of a person in a grad, is accomplished
and kept current. This action provides some assurance of a con inuing and a
consistent methodology underlying the cost representations deve oped by the
Services. As in prior reports, this report attempts to present the average
cost associated with a person in a grade rather than in a funct on. In this
way, the organizational or structual configuration of a given a tivity employing
people can be tested against other configurations, and variance, in the idei-
tifiable and significant elements of the current man-year costs can h determined.

One of the basic considerations in developing the report revolv s around the.
idea that DoD is in the best position to develop overall manpow*r costs by
grade, rather than individual study groups, both within and wit 'out the Depart-
ment. This report will minimize the need to assemble new data ach time -;o,,;,"
comparative average military or civilian man-year cost intormat on i:; ,-'i-,
for broad analytical purposes. In addition, the average cost. dta al- preseted
in a building block approach to facilitate discrete analysis ol the <,,st. A:.
such, this information could be applied in studies involving 1i ited aspect ; of
overall manpower cost as well as in studies concerning aggregat. manjer cests.
Because the data sources are Military Department aggregates in iany rises, the
report is not usually relevant for decisions concerned with the cost of
particular individuals or positions.
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C. Us.

As preiously indicated, an ever-widening circle of users and uses has developed
sinc:! inception and publication of the initial report. However, the primary
intendfd use of the report is for estimating manpower cost levels when equivalent
and spocific data applicable to manpower cost are not available. For instance,
when the cost of an in-house function is being compared to contracting out or
vice vrsa, the criterion in DoD Directive 4100.15 must be used. In such
c.ircum ,tances, the 1lilitary Services will usually have current and specific
mainpower cost infonnation for some of the cost elements unique to the actual
or planned location and nature of the function. The use of such specific in-
formation would be nore appropriate than the use of the Service-wide average
cost element data iti this report. Conversely, some cost element information
would not usually bt maintained by the Military Departments; for example:
unemployment compensation; actuarially determined accrued retirement cost;
dependency and indemnity compensation; and the income tax adjustment. In such
cases the data presonted in this report would be pertinent. The same rationale
would essentially apply when considering long- or short-term manpower costs of
a part-cular weapon system, management, or functional operating activity as
well a- the manpower mix between civilian and military positions.

In reality, localizod or specific information may not always be readily avail-
able or efficient t,, develop for each analytical exercise. When this is the
case, the average m;rnpower cost representations in this report can be used as
a surrogate when comparing the cost of manpower by grade (e.g., an analysis of
a program cost alteinative -- weapon system operations, civilianization or
least c.-st comparisons).

Another major use ot this report is expected to be in the evaluation of alter-
natives for integrated manpower programming plans. This report does not
contain information on reserve costs or analyze the costs of contracting;
therefore, some users may need to obtain or develop such data. An integrated
approach contemplators all forms of manpower -- active and reserve military,
civilian and contract -- being considered when developing requirements to
fulfill a manpower need. Within the existing constraints imposed by the specific
nature of the manpower need as well as the overall constraints of military
necessity, mobilization plans, rotation base, and personnel management, the
"least costly" form of manpower or mix of manpower should be chosen. However,
it should be noted that such manpower determinations require a detailed review.
The derivation of a Department of Defense manpower program using an integrated
manpower approach promises the best mix of the various forms of manpower being
determined and applied. For the comparison of alternative manpower plans at
high aggregate levels, this report should enable the user to examine the more
apparent, and identify the more viable cost options deserving of detailed
consideration or development.

D. Explanation

To assist users of the report, the costing concepts/terms need to be explained.
For many categories of cost, the report uses the President's FY 1980 budget
data. In other instances, estimates of the budget breadown are used and in
some cases nonhudget data are included. For example, costs such as military
personnel Permanent Change of Station (PCS) are derived specifically from the
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FY 1980 President's hudget. Other co.-ts, :;uch as bh,.e pay for ci vilians, are
derived from profile(.s of FY 1979 manpower grade mix ave rages and payroll data
which, barring significant changes dui ,i'g FY 1980, should be equivalent to FY
1980 budget costs. The October 1, 1979, pay increases are reflected in the
report. Nonbudget. data has been developed for items :;iich as military retirement
and the income tax advantage. The "cost" which the report attempts to identify
is the amount of the liabilities incurred by the Government to acquire the
personal services rendered during a fiscal period by military personnel and
civilian employees of the Military Departments. Becaujse of the complexity of
defining all the costs that may be attributed to acquiring manpower services,
the report only presents the significant direct and related identifiable
indirect costs of manpower.

Because the total military and U.S. direct hire civilian employee populations
of the Military Services are used in developing the reported costs, the depicted
costs are average costs. The report assumes a steady ,tate or level force at
the FY 1980 level and does not explicitly recognize nonrecurring fluctuations
in cost caused by significant manpower disruptions (e.g., base closings, large
scale relocations or significant manpower changes). The data presents the
average of the currently expected incurred costs of manpower to the Government
by grade. Such costs do not consider capital expenditures (e.g., facility,
equipment or housing of manpower in either working or nonworking capacities).
The annual averages represent FY 1980 cost compatible with the President's
Budget unless otherwise indicated. However, the budget costs should not be
used to make budget adjustments since secondary effects are not considered.

E. Limitations

This report is essentially consistent in scope and concept with prior reports.
Although the data in this report may be used for a wide range of purposes, it
does not provide a basis for linking military and civilian grades. Previous
analyses have established that gradcs vary based on the nature of the functions
within an organization and are not necessarily comparable among similar organi-
zations or by compensation or cost levels. The cost of pay and allowances for
prisoners, patients, transients, trainees, students, instructors and other
military members engaged in personnel support functions such as¢ training,
medical, welfare and recreation, commonly known as the military support "tail,"
are not included in the support cost grouping. The portion of such costs
applicable in a given circumstance is usually unique to the situation being
evaluated. The number of military support personnel and the (.jst varies iri
accordance with the type of change that is contemplated and is not ,iny certain
percentage or absolute cost. When the military support tail ij; pertinent lo a
manpower analysis, tail factors will have to be applied to det"rrnine the
additional cost.

Any comparative cost analysis using the data -in this report mut di,.tingui:,h
between DoD and non-Dl)oD costs. In addition, it must be recer; s,z,, that :;,,e
costs incurred and reported for this study will not rc.,iiIt in iisin, ,i. .
appropriated funds in the same year the costs were incuired.

Details concerning the composition of the co:;t elements and ti. ,,.,,,
methods are generally discussed in paragraph F., and are more 1c, 

described in Part II of this report.

3



. I hdo I a-6xya, 1 Cost Al location

An es .ntial conce;,t in the development of the report has been, and remains,
the i,,ut ification of costs inherent in the use of military and civilian
manpos,,r in author'zed positions in DoD. To compile the data for this report,
the ir:itial step ws to identify the costs to be categorized within the chosen
classifications. n some cases, the particular types of cost(s) involved may
1,(, a iown c, st of manpower, but not easily determined because of multi-element
invol '-ent in the DoD accounting/budget structure. Accordingly, an approxima-
Iion lhe _ost e ement 1.ecomes necessary. The costs involved were not of
!.uch s glifi anre 'halt thy would warrant discrete categorization for normal
xaxi4 .vJr t pi:rpo,;e arid the estimated cost was deemed sufficient for this
I eport

After :dentifying ,: cost, it was necessary to determine a basis on which it
may be attributed io the military and civilian grades. Costs accumulated by
grade levels were distributed accordingly. If not accumulated by grade level,
an assrciation to grade was made based on pay levels if the cost would seem to
correlate to pay or to some other factor which would measure the relative cost
for a grade. For example, the premium pay for overtime usually would not be
paid t,, employees it maximum pay levels, nor to senior management employees
with ani hourly pay rate in excess of authorized overtime pay rates. In addition,
the pr(;mium portio. of overtime pay would seem to vary more as a function of
pay grade than man-years. Accordingly, a base pay distribution base (e.g.,
pay am..,unts) would be used for the grade levels which would be susceptible to
receiving such pay.

Where imilar cost! are incurred by military and civilian personnel, comparable
bases ,f alloc(atinj, such costs to grades were used to maintain comparability
and to promote the utility and the integrity of the cost categories. Any dif-
ferenc, ; in tire di.tribution philosophy usually would occur only because the
iiecss, ry level of letail was unavailable.

C. On: year _P-icin

The following inflotion tables have been developed to enable the user to make
adjustments readily when pricing outyear alternatives. The tables are based on
January 1980 pay arid price outlook factors provided by the Assistant Secretary
of Def.nse (Comptroller) (ASD(C)), Directorate for Plans and Systems. Multi-
plying the report cost data by the appropriate factor will raise report cost to
tl'e level of the year being considered. The factors should be used Qnly in the
absenco of more discrete or current iniformation which may be available to the
user, jnd shoild be adjusted as the ASD(C) updates budget guidance in the future.

4
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tMpower Cost of Military P'ersonn(el Inflators

FISCAL YETARS

1980 1981 1982 1983

Annual Composite Std Rate 1.000 1.078 1.166 1.259
Adjustments 1.000 1.078 1.166 1.259
Quarters 1.000 1.078 1.166 1.259
Retirement 1.000 1.113 1.260 1.358
Support Costs 1.000 1.090 1.181 1.267
Training 1.000 1.090 1.181 1.267
PCS Travel 1.000 1.090 1.181 1.267
Dependency & Indemnity
Compensation 1.000 1.078 1.166 1.259
Unemployment Compensation 1.000 1.078 1.166 1.259
Income Tax Advantage 1.000 1.078 1.166 1.259

Manpower Cost of Classified Civilian Personnel Inflators

FISCAL YEARS

1980 1981 1982 1983 f

Average base pay 1.000 1.062 1.147 1.239
Other pay 1.000 1.062 1.147 1.239
Retirement 1.000 1.062 1.147 1.239
Life Insurance 1.000 1.062 1.147 1.239
Health Benefits 1.000 1.062 1.147 1.239
Workmen's Compensation 1.000 1.062 1.147 1.239
Terminal Leave 1.000 1.062 1.147 1.239
Training 1.000 1.090 1.181 1.267
Support Costs 1.000 1.090 1.181 1.267
Unemployment Compensation 1.000 1.062 1.147 1.239

Manpower Cost of Wage Rate Personnel Inflat-,rs

FISCAL YEARS

1980 1981 1982 VJ83

Average base pay 1.000 1.065 1.136 1.216
Other pay 1.000 1.065 1.136 1.216

Retirement 1.000 1.065 1.136 1.216
Life Insurance 1.000 1.065 1.136 1.216

Health Benefits 1.000 1.065 1.136 1.216
Workmen's Conpensation 1.000 1.065 1.136
Terminal leave 1.000 1.065 1.116 1.2(i
Training 1.000 1.090 1. 1 1.267
Support Costs 1.000 1.090 . 1,1 1.67
Unemployment Conpensation 1.000 1.065 1.136 1.216
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H. Exhibits and chedules

The average costs of military and civilian personnel are presented in rate
schedules include( in the following Exhibits to this report:

A. Aveyage Cost of Military Personnel

B. Aveiage Cost of Classified Civilian Personnel

C. Ave' ge (C:.t of Wage board Supervisory Personnel

D. Ave ge Cost of Wage Board Leader Personnel

E. Aveyige Cost of Wage Board Non-Supervisory Personnel

F. Weighted Average Manpower Cost

The military and civilian rates in the Exhibits do not include special pay,
such as flying pay or hazardous duty pay. These costs are presented in Schedule
2 for military pei-onnel and in Schedule 3 for civilian personnel and may be
added to the averige rates whenever they are relevant.

I. Authors

The report was prepared by a study group chaired by a representative of the
Assistant Secretaiy of Defense (Comptroller). Study group members were repre-
sentatives of the Secretaries of the Military Departments; the Assistant
Secretary of Defense (Manpower, Reserve Affairs & Logistics); and the Assistant
Secretary of Defeise (Program Analysis and Evaluation). A representative of
the Director of tle Office of Management and Budget monitored the study effort.



LIST OF REPRESENTATIVES

Mr. Jack Emden Ms. Elaine Babcock

Dept. of the Army OASD(MRA&L)

DAPE-MBB RRA-RMA

Rm 2C-684, The Pentagon Rm 2D-261, The Pentagon

Washington, DC 20310 Washington, DC 20301

Mr. Fernand Robenhymer Mr. Art Yenglng

Dept. of the Navy OASD(PA&E)

Office of the Comptroller Cost & Economic Andlysis Div.

Rm 4C-560, The Pentagon Rm 2D-278, The Pentagon

Washington, DC 20350 Washington, DC 20301

Mr. Peter Greenspoon Mr. Tom McCarty/Mr Al Stille

Headquarters, Marine Corps OASD(C)/MS

Code FDR Directorate for Acctg. Policy

Navy Annex Rm 3A-882, The Pentagon

Washington, DC 20380 Washington, DC 20301

Ms. Linda Lucas Mr. Bill Hannon

Department of the Air Force Office of Manageme:it & Budget

Code ACMC New Executive Offiue Bldg

Rm 4D-212, The Pentagon Room 10025

Washington, DC 20330 17th & Pennsylvania Ave. NW
Washington, DC 20)03

.4

-I7
.4 I .. .. . . .. .I H l . .. . .. ... . . . .. .



Par t I I

R.ni -ine Md ethodology for the Manpower Cost Elements

A. I itarv Persc nnel1

The E D strin lard iites for expensing military personnel in operating budgets
are L-sed as a sta:-ing point for determining the manpower cost of military
persc:.nel. To ar ive at the total cost, other cost elements are added and

subtracted t) arr.ve at the average cost of a person rather than of a function
or pcition. The nertinent military manpower cost elements are listed below
and e.plained in ime paragraphs that follow.

1. Annual Composite Standard Rate
2. Adjustment

3. Quarters
Retirement

S. Support (Educational benefits included)
6. Training

7 PCS Travel

8. Dependency and Indemnity Compensation
9. Unemployment Compensation

10. Income Tax Adjustment

The s.urce a:.d met iodology descriptions of each cost element and adjustment
are c~itical to ui.erstanding the data contained in the exhibits and schedules.
The narrative exp mnations must be reviewed to obtain a perspective of the
cost attributed t( a grade.

1. Annaal C nposite Standard Rate

The stan ird rates for expensing military personnel services are pre-
scribed in Sectioi, 252, DoD Accounting Guidance Handbook (DoD 7220.9-H) which
also escribes al the cost elements and the groupings of cost constituting the
rates Essential y, the rates are averages for all personnel in a grade and
equat, to the budget justifications for the Military Personnel appropriations,
exclusive of PCS travel costs. The standard rates include cost elements for
basic, incentive, and special pay as well as certain personnel related allow-

ances and expenses, (e.g., quarters, subsistence, separation, overseas station,
family separation, uniform, FICA, bonuses, and life insurance). The rates do
not include c-ost elements for personnel related expenses which are financed by
other than the Military Personnel Appropriations (e.g, medical, quarters in
kind). The rates !ised in this report are the FY 1980 annual composite standard
rates as adjusted for the October 1, 1979 increase in pay ceilings (see Schedule

1). Subsequent in!creases may be included by adjusting the specific part of the
cost element in a particular column for the percentage increase and recomputing
any other cost e ,-ments (e.g., retirement) which vary in proportion thereto.

Adjistmen t

The primary purpose of the adjustment column is to deduct certain
cost elements fror the composite standard rates. Thesp costs will either be

8



treated separately ( i .e., qua ters in :;.tl,paragraph 3) , or t ly are fo(r :pec i al
alIow,,nces or pjy avai laWe in variot:. de grees to only seO.t !; of the f orce
(i.e., family separation and oversea. :;tation al lowances aid in( en tiv,- and
speci a I pays) . Sinrce the latter grouping is rel van|t in soe, instalicc,, they
are intcluded separately in Schedule 2 for use in .ituatioius concerning personnel
receiving these sjecific allowances or pays.

3. Quarters

The costs of quart-ers allowances and pioviding quart i-:; I. co:ih l d
to be a manpower cost. Alt hough information is available from bulgetary
source data concerning the grade ani family status of military per:.onrbel
receiving quarters allowances, suffic lent informa;tion is not reidily available
to identify the cost of providing governimcnL hon:;ing (e.g. , d,,raitries,
family housing). To approximate the cost of all quarters by grades, the
grades and family status of all members were determined and multiplied by the
statutory Basic Allowance for Quarters (BAQ) grade rates for ,members with and
without families. In effect, the BAQ rates were used as a surrogate for the
operation and maintenance of quarters provided by the Government.

4 Retirement

The Department of Defense is committed to establishing a full accrual
system for military retirement costs. In the past as well a. currently, this
report has attempted to present retirement cost on an accrual basis using
"normal cost" rates. That is, based on the present value of 'xpecti.i future
retirement benefits earned during the fiscal period by active duty military
personnel. The normal cost rates for military as well as for civilians are
sensitive to both the economic and the employee turnover assuaptions used. A
change in these assumptions may have a significant impact on he normal cost
rate. The a normal cost rate is applied to basic pay which r'presents primary
compensation, exclusive of allowances, incentive and special iays (see Schedule
1). The normal cost rates were developed by the Office of tI,, Assistant Sec-
retary of Defense (1-anpower, Reserve Affairs and Logistics), OASD(MRA&L)), con-
sistent with actuarial assumptions (1 percent real wage gro ih, 2' percent real
interest rate) underlying an equivalent normal cost rate for ",ivilian personnel
developed by the Office of 'anagement and Budget. The equivi!!ent irmal cost
rates developed for this study are:

Officers 360

Enlisted 37%

The above rates were delveloped taking account of the fact that senior
officers and enlisted men havc a higher probability of retiri ig thin do more
junior members. However, in costing ret iriment the sime offi er ati enliz ted
rates were applied across-tthe-board to basic pay, regardl,-. -f grade ,r
propensity to retire. Normal cost rates by grade were n.t. de,.'el(1il. , ,o r,
the effect of such rates would be to increase the ret i remenrt 5 among thc
military career grades and decrease it among the nonareer gi Sil, , I
constant normal cost rate (20.4%) was applied to all 'iviliu . ,ife;, lhe
costing procedures for military and civilian are consistent [hi: regard.

I i1Ili .. .... ..... .. . .I. .. . .-- ,II ,=~ l I . . . .. .. .. . .. -- .... . L I III9



5. Support

This element of cost represents the medical and other support costs
(i.e., commissary, exchange, recreation, welfare, morale and feeding operations)
included in Operation and Maintenance appropriations. Medical and dental
costs included in the Marine Corps cost is an allocated share of Navy appro-

priated funds for such expenses.

The budget estimates for the specified costs were aggregated and,
except for feeding operations, distributed to grades based on the number of
members in a grade ,nd the dependents of such members divided by grade man-years.
Feeding operations were distributed on a percapita basis to enlisted personnel.

Educational benefits are also included in O&M support costs. Pre-1977
reports applied Veterans Administration's educational program costs to current
separations. This related the expenditure to separated and active members
usually long after the entitlement was earned. However, with a change in the
law, a new member now needs to apply for and contribute to the cost of educa-
tional benefits. In this report, as in the December 1977 report, an estimate

of the currently earned benefit under the new law is presented which represents
the eventual expenditure. Estimates by the Military Services of officer and
enlisted participation in the program were used to compute an average 0-1 and
0-2 man-year cost and an average E-1 through E-4 man-year cost.

6. Training

This category attempts to identify the average annual cost of certain
types of training included in Operation and Maintenance appropriations.
Essentially, these training costs are the formal training activities which are
basic or necessary for any military member or constitute general-type training
or education as well as related expenses. The specific training categories
used in this report are recruit and officer acquisition, initial skill, skill
progession, and functional training, as well as professional military and
development education of active duty members. Only the direct support cost of
the training, exclusive of military pay and allowances, has been included.
The indirect support costs have not been included since these costs are a part
of the support costs described in subparagraph 5, of this part. In addition,
as related expenses, the cost of recruitment and acquisition, as well as
Accession and Training PCS is included.

The annual cost attributed to grades is based on an allocation of the
training cost to junior and senior grades for enlisted and officer personnel
by each Military Service. The allocation is based on Service estimates of the
proportion of the groupings receiving the training and the cost is then divided
by the man-years in each grouping to determine the average cost by group.

7. Permanent Change of Station (PCS) Travel

PCS travel costs are not included in the standard rates. However,
* certain types of PCS costs are considered to be part of the cost of military

manpower. Operation and Separation PCS moves are the PCS catagories considered
in this cost grouping. These two categories were distributed to grades based
on budgeted cost, number of moves by grade and the weight allowances.

10



Accession and Training PCS costs are included under training in
subparagraph 6. Other PCS costs and categories (e.g., Rotational and Travel
of Organized Units) are omitted since these costs are believed to be more
related to a function or a mission than a person.

8. Dependency and Indemnity Compensation (DIC)

Compensation benefits are paid to survivors of deceased active duty
or certain reservists, retired military personnel by the Veterans Administration.
The future cost is estimated by the 0ASD(MRA&L) actuary based on one-year term
insurance costs to cover the present value of future payments to survivors.
The cost attributable to certain grades may be overstated to a minor degree
because of difficulties in segregrating and excluding combat deaths, combat
disability retirements and reservist deaths during a training status. The
cost from the prior report has been inflated to represent the FY 1980 estimated
cost level.

9. Unemployment Compensation

This cost is paid by the Department of Labor under a special program
to accord ex-servicemen the protection afforded to individuals employed by the
private sector. The program does not bar receipt of benefits because of
voluntary release or separation and computes the benefit based on an average
all-cash regular military compensation. The total amount of projected benefits
to ex-military members during FY 1980 was distributed based on the number of
losses by grade and service and then averaged over the man-years in the grade.

10. Income Tax Adjustment

This item represents only the estimated additional Federal income tax
that would be paid if allowances for quarters and subsistence were made taxable
and the member did not suffer a loss in disposable income as a result of making

the allowances taxable. Whether in-cash or in-kind, these allowances are not
taxable to military personnel. This income tax benefit is a cost to the Govern-
ment which must be acknowledged in depicting the cost of military personnel and,
especially, when contrasting such costs to civilian and/or private employee
manpower costs.

II
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3. Civilian Personnel

The average base pay by grade for civilian employee categories is used as the
starting point for ietermining the civilian manpower cost. To arrive at the
total cost, other i)st elements are added to base pay to arrive at a sum which
reflects the cost of a person rather than the function or position. The perti-
nent civilian manpower cost elements are listed below and explained in the
paragraphs that follow.

1. Base Pay
2. Other Pay
3. Retirement

4. Life Insurance
5. Health Benefits
6. Workmen's Compensation
7. Terminal Leave
8. Training
9. Support

10. Unemployment Compensation

For civilian employees, there are two basic pay plans, classified and wage
rate. The cost exhibits are divided, however, into four categories; one forclassified and thre ! others presenting the cost for supervisory, leader, and
non-supervisory wage rate employees.

The source and methodology descriptions pertaining to each cost element are
critical to understanding the data contained in the exhibits and schedules.
The narrative explanations must be reviewed to obtain a perspective of the
cost attributed to a grade.

1. Base Pay

The averag, rates reflect the current salaries expected to be paid
during FY 1980. Th.! average was computed by dividing grade man-years into
salary expenditures. The salary amounts reflect the October 1979 classified
pay raise and budgeted 7% increase for wage rate employees during FY 1980.
Subsequent pay increases for classified and wage rate employees can be factored
into the base pay arid any other cost elements (e.g., retirement, life insurance,
etc.) which vary in proportion thereto to update the total cost column for
those fiscal years beyond FY 1980. (See paragraph G, Part I.)

2. Other Pay

The aggregate experienced overtime and holiday pay cost was divided
by the total base pay of the grades normally receiving such pay (i.e., Army -

all grades 1-12; Navy - classified grades 1-12 and all wage rate grades;
Marine Corps - classified grades 1-8 and all wage rate grades; Air Force -

classified grades 1-12 and all wage rate grades). The quotient was then applied
to the average base pay for each grade.

Additionally, this column reflects for ES-I to ES-6 those anticipated
FY 1980 bonus pay anounts estimated in accordance with the Civil Service
Reform Act of 1978.

12



3. Retirement

DoD is committed to establishment of a full accrual system for both
military and civilian retirement costs. The most authoritative informa-
tion available was developed by the Office of Management and Budget in Circular
A-76 for civilian retirement cost comparisons. The most recent assumptions as
of March 29, 1979, are that: (i) a real wage growth annual rate of 1 1/2% will

occur; (ii) a real interest rate of 2 1/2% will prevail. The resultant pro-
jected civilian retirement cost as a percent of payroll (normal cost rate) is
27.4%. The employee share is 7%. For the purposes of this report 20.4% was
applied to the civilian base pay ii calculate the U.S. Government retirement
cost. This cost is presented in exhibits B, C, D and E in two separate columns;
7% allocated as DoD cost, and 13.4% as non-DoD cost.

4. Life Insurance

The cost of regular life insurance coverage available to employees is
essentially proportionate to base pay except for personnel with salaries under
$8,000. The percentage rate varies somewhat because some employees decline
the benefit, or are ineligible. The cost of the regular insurance as a percent
of U.S. direct hire employees base pay is applied to the average base pay to
compute the cost.

5. Health Benefits

The cost of health benefits by plan and option does not vary in
relation to pay level. Nevertheless, variances occur because there are many
plans and options, each with different costs and no readily available data
concerning employee choices and nonparticipation rates by grade. A ptr capita
cost was computed by dividing health benefit costs by U.S. direct hirv man-years.

6. Workmen's Compensation

Civilian personnel injured on the job may receive workmen's compensa-
tion payments. Such payments are made by the Department of Labor and are then
billed back to the employing Department annually. In the Department of Defense,
the FY 1980 budget reflects the FY 1978 expenditures of the Department of
Labor for civilian employees. A per capita cost was computed by dividing
workmen's compensation costs by U.S. direct hire man-years.

7. Terminal Leave

Terminal leave represents the annual lt.ave accrucd and unused by an
employee until the period in which separation occurs. The terminal l,,ave

costs were generally available only at pay plan (i.e,. GS/kage Board) level of
detail. The cost per employee was determined by allocatin,; ter.,,a± leave pay
to grades based on available separation data and then dividirg this amount by
the man years in the grade to determine the average cost.

8. Training

The cost of civilian training has been separately analyzed ar.: dis-
played consistent with the cost elements used for military personnel training.

13



The total current expense was distributed based on prior year (i.e., FY 1978)
training cost grade data accumulated by the Office of Personnel Management for
Military Departments and then divided by man-years in a grade.

9. Support

Costs attributable to employee welfare, recreation, medical, PCS
transfers, suggestions and cash awards could not be identified sufficiently to
permit validation. Although support for civilian health services as well as
some welfare and recreational activities is provided, the Military Services
could not isolate these discrete functions in the current operation and main-
tenance (0&M) budget:;. Authoritive studies to define and identify more clearly
the O&M .upport cost,, mentioned in the prior report (December 1977) were not
completeI by the Military Departments. However, the DoD recognizes O&M sup-
port costs do exist and where significant should be incorporated into any
balanced analysis of manpower costs.

10. Unemployment Compensation

A Federal program provides unemployment compensation to former
civilian employees of the U.S. Government by reimbursing the States which
process and pay the claims. The overall cost of the program is projected to
result in benefits of $222 million in FY 1980. Based on the civilian man-
years of the Military Departments in relation to total Federal civilian man-
years, the cost attributed to the Army, Navy and Air Force is: $28.1, $24.6
and $19.2 million, respectively. The grade cost was computed by determining
the anticipated separations in each,.'-ade to total separations in FY 1980
multiplied by the cost attributed t the Military Department and divided by
the man-years in a grade. Separat.. ns were used as the basic grade cost
determinant since it is a common and known attribute of eligibility and repre-
sents the closest approximation known of former civilian employees receiving
payments.

14
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WEIGHTED AVERAGE nA"POWER COST - AR.M,

Weighted Average Weighted Averag(
Pay Grade DOD Cost Federal Gov't Cost

Military:
W-1 through 0-10 $34,419 $36,452
E-1 through E-9 16,269 17,435

Composite 18,576 19,853

Classified Civilian:
GS-16 through ES-6 54,775 61,490
GS-9 through GS-15 30,826 33,805
GS-1 through GS-8 14,169 16,649

Composite 21,100 23,793

Wage Rate:
Supervisory 26,287 29,452
Leader 21,736 24,344
Non-Supervisory, 19,085 21,378

Composite 19,822 22,203

Classified Civilian/
Wage Rate Composite 20,754 23,362

I

I OHIBIT F
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WEIGI rED AVERAGE MANPOWER COST - NAVY

Weighted Average Weighted Average

Pay Grade DoD Cost Federal Gov't Cost

Nil tary:
W I through 0- 0 $35,816 $37,974
E I through E-) 17,630 18,808

Composite 19,840 21,137

Cla sified Civilian:
G -16 through .S-6 56,648 63,621
G -9 through ;S-15 30,914 34,644
G -1 through ,S-8 14,748 16,560

Composite 23,013 25,806

Wag Rate:
S pervisory 29,696 33,133
lader 23,662 26,143
Nn-Superviso!; 21,999 24,520

Composite 22,712 25,314

Cl, sified Civi)lian/
1,ge Rate Comlasite 22,882 25,592

EXHIBIT F
Page 2 of 4
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WEIGHTED AVERAGE MANPDWER COST - MARINE CORPS

Weighted Average Weighted Average
Pay Grade DoD Cost Federal Gov't Cost

Military:
W-1 through 0-10 $32,395 $36,288

E-1 through E-9 15,146 16,371
Composite 16,834 18,321

Classified Civilian:
GS-16 through GS-17 55,107 61,822
GS-9 through GS-15 27,573 30,961
GS-1 through GS-8 14,428 16,300

Composite 18,003 20,303

Wage Rate:
Supervisory 25,739 28,946
Leader 20,652 23,300
Non-Supervisory 18,777 21,273
Composite 19,L'7 22,010

Classified Civilian/
Wage Rate Composite 18,706 21,134

EXHIBIT F

Page 3 of4 
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WEIGIED AVERAGE MPOWER COST- AIR FORCE

Weighted Average Weighted Average
_, _ Grade DOD Cost Federal Gov't Cost

4litary:

0-1 through 0-10 $37,280 $39,400
E-1 through E-9 18,126 19,166

Compositf. 21,446 22,674

C assified Civilian:
ES-2 through ES-4 59,129 65,716
GS-9 through GS-15 29,764 33,372
GS-1 through GS-8 14,899 16,741

Composite" 21,852 24,522

W, ge Rate:
Supervisory 26,913 30,203

Leader 23,565 26,438
Non-Supervi .ory 20,155 22,610

Composile 21,795 24,452

Classified Civlian/
Wage Rate Cmposite 21,829 24,493

EXHIBIT F

Page 4 of 4
28



Schedule I
Page 1 of 4

FISCAL YrAR 1980
ANNUAL COMPOSITE STANDARD RATES

EFFECTIVE 1 OCTOBER 1979

ARMY

BASIC INCENTIVE ANNUAL
ALLOWANCE AND COMPOSITE

BASIC FOR mISC. SPECIAL STANDARD
GRADE PAY QUARTERS EXPENSE PAY RATF

0-10 $ 50,112 $ - $ 7,300 $ - $ 57,412
0-9 50,112 531 4,125 781 55.549
0-8 47,350 1,391 3,553 1,081 53,375
0-7 41,173 1,960 3,473 1,498 48.104
0-6 34,310 2,887 3,758 2,489 43 444
0-5 27,840 2,997 3,183 1,523 35 543
0-4 22,813 2,463 2,864 1,349 29,489
0-3 18,656 2,247 2,681 577 24 161
0-2 14,354 1,660 2,294 283 18,591
0-1 10,373 1,141 1,980 283 13,777

W-4 21,470 2,468 3,183 838 27,959
W-3 16,930 2,093 2,634 838 22,495
W-2 14,570 1,660 2,379 838 19,447
W-1 12,162 1,413 2,097 838 16.510

E-9 18,280 2,057 3,203 72 23,612
E-8 15,169 1,883 3,135 73 20,260
E-7 12,770 1,665 2,794 75 17.304
E-6 10,476 1,435 2,570 81 14,562
E-5 8,494 1,276 2,421 88 12,279
E-4 7,207 898 2,265 73 10,443
E-3 6,437 536 2,267 60 9,300
E-2 6,001 380 1,992 62 8,435
E-1 5,386 284 1,775 54 7,499

CADETS 4,442 - 1,344 - 5,786
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Schedule 1
Page 2 of 4

FISCAL YEAR 1980
ANNUAL COMPOSITE STANDARD RATES

EFFECTIVE 1 OCTOBER 1979

NAVY

BASIC INCENTIVE ANNUAL
ALLOWANCE AND COMPOSITE

BASIC FOR mISC. SPECIAL STANDARD
GRADE PAY QUARTERS EXPENSE PAY RATE

0-10 $50,112 $ - $8,006 $ 144 $58,262
0- 9 50,112 - 5,539 1,616 57,267
0- 8 47,345 3,099 5,315 1,783 57,542
0- 7 41,166 2,719 2,754 1,695 48,334
0- 6 34,425 3,o56 3,694 3,180 44,955
0- 5 27,666 3,744 3,093 2,285 36,788
0- 4 22,482 3,204 2,782 2,259 30,727
0- 3 18,828 2,671 2,902 1,753 26,154
0- 2 14,822 1,891 2,305 732 19,750
0- 1 10,972 1,231 1,785 479 14,467

W- 4 21,425 3,197 3,265 158 28,045
W- 3 17,609 2,428 2,526 185 22,748
W- 2 15,485 1,940 2,124 158 19,707
W- 1

E- 9 17,770 2,616 3,646 231 24,263
E- 8 14,901 2,277 3,250 264 20,692
E- 7 12,668 1,935 2,897 269 17,769
E- 6 10,449 1,665 2,624 263 15,001
E- 5 8,305 1,343 2,416 294 12,358
E- 4 7,216 937 2,229 236 10,618
C ' 6,498 529 2,127 107 9,261
E- 2 6,001 327 2,079 69 8,476
E- 1 5,386 224 2,008 19 7,637

MIDSHIPMEN 4,507 - 1,468 5,975
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Schedule I
_ _Page 3 of 4

FISCAL YEAR 1980
ANNUAL COMPOSITE STANDARD RATES

EFFECTIVE I OCTOBER 1979

MARINE CORPS

BASIC TNCENTIVE ANNUAL
ALLOWANCE AND COMPOSITE

BASIC FOR MISC. SPECIAL STANDARD
GRADE PAY 3UARTERS EXPENSE PAY RATE

0-10 $50,113 $ - $7,638 $ 17 $57,768
0-9 50,113 2,422 5,210 17 57,762
0-8 47,348 2,422 4,638 17 54,425
0-7 41,176 2,422 4,638 588 48,824
0-6 35,264 3,454 3,972 588 43,278
0-5 28,599 3,330 3,479 588 35,996
0-4 23,358 2,800 3,135 58A 29,881
0-3 19,522 2,610 2,891 58"1 25,611
0-2 15,400 1,987 2,582 58 20,557
0-1 11,188 612 2,089 58i 14,477

W-4 21,585 2,665 3,019 58S 27,857
W-3 17,655 2,488 2,778 588 23,509
W-2 14,000 2,214 2,554 588 19,356
W-1 12,761 2,026 2,478 588 17,853

E-9 18,287 2,790 3,155 126 24,358
E-8 14,810 2,318 2,820 128 20,076
E-7 12,101 1,897 2,443 15-4 16,595
E-6 9,764 1,662 2,386 134 13,946
E-5 7,971 1,246 2,314 119 11,650
E-4 7,069 747 2,204 107 10,127
E-3 6,396 426 1,799 27 8,648
E-2 5,877 215 1,898 2) 8,015
E-1 5,261 133 1,813 2) 7,232

i.3

I

'
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Schedule 1
Page 4 of 4

FISCAL YEAR 1980
ANNUAL COMPOSITE STANDARD RATES

EFFECTIVE 1 OCTOBER 1979

AIR FORCE

BASIC INCENTIVE ANNUAL
ALLOWANCE AND COMPOSITE

BASIC FOR MISC. SPECIAL STANDARD
GRAE PAY QUARTERS EXPENSE PAY RATE

0-1C $ 50,113 $ - $ 7,519 $ - $ 57,632
0-9 50,113 560 4,422 83 55,178
0-8 47,354 1,140 4,191 154 52,839

0-7 41,173 1,679 3,793 636 47,281
0-6 34,056 3,011 3,680 2,071 42,818
0-5 27,803 3,526 3,331 1,785 36,445
0-4 22,952 3,128 2,882 1,675 30,637
0-3 18,961 2,723 2,863 1,652 26,199
0-2 14,501 1,910 2,002 510 18,923
0-1 10,895 1,210 1,634 316 14,055

E-9 18,646 2,085 3,436 97 24,264
E-8 15,444 1,762 3,149 115 20,470
E-7 13,053 1,612 2,878 99 17,642
E-6 10,966 1,450 2,620 87 15,123
E-5 8,928 1,252 2,430 70 12,680
E-4 7,599 1,072 2,226 47 10,944
E-3 6,46] 716 1,948 29 9,154
L-2 6,001 432 1,874 26 8,333
F-I 5,38t 308 1,787 17 7,498

CADE'°S 4,507 - 1,345 - 5,852

32
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Schedule 2
Page 1 of 9

ARMY

-Military Personnel Incentive, Special Pays
and Certain Allowances - FY 1980

A. Incentive Pays

Flying Duty - Crew

Comissio d Officers Enlisted
Categor Average

Grade Rate
100 $1,200 EI-2 $ 660
125 1,500 E-3 660
150 1,800 E-4 783
165 1,980 E-5 953
185 2,220 E-6 1,123
205 2,460 E-7 1,254
225 2,700 E-8 1,260
245 2,940 E-9 1,260

Warrant Officers
Category ± '

100 1,200
110 1,320
200 2,400

Annual Rate
Offi ers Enlisted

Flying Duty - Non Crew $1,':20 $660

Other Hazardous Duty $1,:20 $660

B. Special Pays - Average Rates

Years _ Special Pay_2/ Continuation Pay__
of Svc Physicians Dentists Optometrists - Grade Physicians Dentists
U/2 $1,200 $1,200 $1,200 09 $8,35
0/2 4,200 1,200 08 7,89,? $ 7,892
2-5 4,200 1,800 1,200 07 .10,291 10,293
6-9 4,200 3,000 1,200 06 11,119
10 & over 4,200 4,200 1,200 05 9,22 9,228

04 7,670) 7,670
03 5,782 5,783

1/ Category rdpresents the monthly entitlement rate baoed upct years of

aviation and aggregrate service as an officer,
2/ All eligible officers regardless of grade.
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Variable Incentive
Pay

Years of Service Physicians
4-13 $12,964
14-19 12,766
20-25 11,838

Over 25 10,668
Obligated Officers 9,000

Officers Enlisted

Diving Duty $1,320 $961

Duty at certain locations - Enlisted

Grade Annual Rate
E-9 $270
E-8 270
E-7 270
E-6 240
E-5 192
E-4 156
E-3 108
E-2 96
E-1 96

Proficiency Pay - Enlisted

SDA - Active
P-3 (150) Recruiters $1,800
P-3 (100) Recruiters 1,200
P-1 (50) LJecruiters 600
P-1 (50) Career Counselors 600
P-1 (100) Drill Sergeants 1,200
P-1 (75) Prill Sergeants 900
P-1 (50) Drill Sergeants 600

C. Station Allowances Overseas - Average Rate

Officers Enlisted
Cost of Living $1,069 $ 810
Housing Allowance 2,199 1,650
Temporary Lodging Allowance 465 630
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Page 3 of 9

NAVY

Military Personnel Incentive, Special Pays
and Certain Allowances - FY 1980'

A. Incentive Pays

Flying Duty - Crew

Commissioned Officers Ei listed

Average Average
Grade Rate Grade Rate
0-1 $1,202 

E-2 $ 613
0-2 1,663 E-3 689
0-3 2,482 E-4 796
0-4 2,905 E-5 963
0-5 2,659 E-6 1,143
0-6 2,239 E-7 1,256
0-7 1,920 E-8 1,260

E-9 1,260

Submarine Duty

Commissioned Officers Warrant Officers Enlisted
Average Average Average

Grade Rate Grade Rate Grade Rate

0-1 $1,383 W-3 $1,680 E-3 $ 687
0-2 1,748 E-4 774
0-3 2,196 E-5 913
0-4 2,578 E-6 1,074
0-5 2,836 E-7 1,250
0-6 2,940 E-8 - E-9 1,260
0-7 1,920

0-8 - 0-9 1,980

Annual Rate

Officers Enlisted

Flying Duty - Non Crew $1,320 $660

Other Hazardous Duty $1,320 $660

* Data derived from FY 1980 column of Military Department's -

"Justification of Estimates for FY 1980." All rates are presented
on an annual basis with some reported at the statutory level and
others at an average level per recipient.
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B. Special lady -Avera~e Rates

Cant inuat ion
____SpeialP~y ______ - -Pay

Grade Phys;cians Dentists Optoetiss Physicians Dentists

0-3 $2,360 $1,379 $1,200 $ -- $ --
0-4 3.178 2,424 1,200 6,043 6,488
0-5 4.186 3,990 1,200 6,841 8,346
0-6 4,195 4,200 1,200 -- 10,555
0-7 4,200 4,200 1,200 7,908 10,099
0-8 4,200 4,200 1,200 -- --

0-9 4,200 -- 1,200- -

- All eligible offir-ers regardless of grade.

Variable Incentive
- I Pay

Years of Service Pyscians
4-13 $12,800

14-19 12,870
20-2 5 12,450
Over 26 11,004

Obligated Officers 9,000

Officers Enlisted

Nuclear Cfficer Incentive Pay $3,434 $ --

Diving Duty $1,320 $1,123

Duty at C-'rtain Locations - Enlisted

Annual
Grade Rate

E-7 - E-9 $270.4E-6 240
E-5 192

E-4 156
E-3 108

E-1 -E-2 96
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Career Sea Pay (afloat) - Enlisted

Years of
Sea Duty Annual
Service Rate

Over 12 $660
Over 5 420
Over 3 300

Proficiency Pay - Enlisted

.1 Annual
Type Rate

Shortage Speciality P-3 $1,800

P-2 1,200
P-I (50) 600
P-1 (30) 360

Special Duty Assign-
ment - Active P-3 1,800

P-2 1,200
P-i (50) 600
P-1 (30) 360

Special Duty Assign-

ment - Recruit P-3 1,800
Canvassers P-2 1,200

P-1 600

C. Station Allowances Overseas - Average Rates

Officer Enlisted

Cost of Living $ 911 $ 497

Housing Allowance 2,170 1,2C0
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ARINE CORPS

Military Personnel Incentive, Special Pays

and Certain Allowances - FY 1980

A. Incentive Pays

Flying Duty - Crew

Commissioned Officers Enlisted

Average Average
Grade Rate Grade Rate

0-1 $1,200 E-I $ 600
0-2 1,499 E-2 609
0-3 2,419 E-3 670
0-4 2,920 E-4 710
0-5 2,720 E-5 883
0-6 2,147 E-6 1,112* E-7 1,250

W-1 1,320 E-8 1,260
W-2 1,320 E-9 1,260
W-3 1,680
W-4 2,400

Annual Rate

Officers Enlisted

Flying Duty - Non Crew $1,320 $660

Other Hazardous Duty $1,320 $660

B. Special Pays - Average Rates

Officers Enlisted

Diving $1,320 $780

Other Special Pay $ 780

Duty at Certain Locations or Sea Duty (Afloat) - Enlisted

Annual
Grade Rate

E-7 - E-9 $270
E-6 240
E-5 192
E-4 156
E-3 108

E-1 - E-2 96
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Career Sea Pay - Enlisted

Over 5 years $420

Over 3 years 300

Proficiency Pay - Enlisted Annual Rate

Special Duty Assignment (E-3
to E-9)

Career Planners $360
Drill Instructors

0 to 6 months experience $ 600
6 to 12 . . 900
Over 12 . of 1,200

Recruiters
0 to 6 months experience $ 600
6 to 18 " it 1,200
Over 18 ". 1,800

C. Station Allowances Overseas - Average Rates

Officer Enlisted

Cost of Living - Bachelor $ 650 $ 456
S .. .. - Regular 803 609

- Composite 725 489
Housing Allowance 1,915 1,844
Temporary Lodging Allowance 1,530 1,275
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AIR FORCE
Military Personnel Incentive, Special Pays

and Certain Allowances - FY 1980

A. Incentiv: Pays

Flying Duty - Crew

Commissioned Officers Enlisted

Average Average
Grade Rate Grade Rate

0-1 $1,200 E-1 $ 600
0-2 1,517 E-2 612
0-3 2,617 E-3 696
0-4 2,896 E-4 834
0-5 2,625 E-5 1,035
0-6 2,227 E-6 1,176
0-7 1,920 E-7 1,260
0-8 1,980 E-8 1,260

E-9 1,260

Annual Rate
Officers Enlisted

Flying Di.-ty - Non Crew $1,320 $660

Other Incentive Duty Pay $1,320 $660

Special Pays - Average Rates

Continuation Pay Variable
Special Pay and Medical Bonus Incentive

Grade Physicians Dentists Physicians Dentists Pay

0-3 $1,200 $1,200 $12,000
0-4 2,860 1,705 $ 6,500 $ 6,944 11,380
0-5 4,200 2,800 8,250 8,726 11,860
0-6 4,200 4,200 11,119 11,650

7 4,200 4,200 10,293
0 4,200 4,200 7,892
0-9 4,200 4,200 7,916

Special Pay Annual Rate
Veterinarians* $1,200
and Optometrists*

*All eligible Officers regardless of grade
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Duty at Certain Locations - Enlisted

4 Annual
Grade Rate

E-7 - E-9 $270
E-6 240
E-5 192
E-4 156
E-3 108

E-1 - E-2 96

Annual Rate
Officer Enlis ted

Diving Duty $78)
Sentry Duty 19-
Hostile Fire $780 78)
Proficiency Pay

Shortage Speicialists (E-4 to E-9) 1,20)
Special Duty Assignments (E-4 to E-9) 1,381

C. Station Allowances Overseas - Average Rates

Officer Enli <ted

Cost of Living - Bachelor $1,094 $ 847
Housing Allowance 1,937 1,360
Temporary Lodging Allowance 289 260

4
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Special Pays and Allowances for
Specified Occupations, Locations or
Circumstances of Civilian Employment

NjghtDifferential

Classified employees - 10% of basic pay for regularly scheduled hours
between 1800 and 0600 hours.

Wige rate employees - 7V4 of basic pay for regularly scheduled shifts
which have a majority of hours between 1500 and 2300 hours and 10% for
hours between 2300 and 0800 hours.

Premium Pay

Ozly paid to certain classified employees in specified occupations
(primarily firefighters) at a percentage of the basic pay rate, not to
exceed 25%. Usually about 25% for GS-3 through GS-10 and approximately
10% for GS-11 through GS-13.

Classified employees - 25% of basic pay for a regularly scheduled shift
which includes any Sunday hours.

Wage rate employees-- 25% of basic pay for each Sunday hour worked in a

regular shift which includes Sunday hours.

Hazard Pay

Classified employees - 25% of basic pay only for hours worked on a shift
diring which hazardous duty is involved.

Ae rate employees - a percentage of basic pay varying with the degree
of hazard.

Clothin _Allowance

Only paid to certain classified employees (e.g., firefighters, guard,
security police) for uniforms exclusive of special clothing/equipment
f. . hed as part of the job. Allowance is not more than $190 initial
issue r replacement annually.

Li
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